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OUR VISION

Our vision is to pursue educational excellence that is 
focused on the needs of our regional students in a rapidly 
changing world. We will achieve this by creating a dynamic 
community implementing innovative practices to develop 
independent and adaptable learners. 

OUR MOTTO 
SCIENTIA-AMICITIA-INTEGRITAS

SCIENTIA (KNOWLEDGE) 
We encourage all members of the School community to 
respect the views of others, creating a safe environment in 
which to learn and develop. 
We value creative, critical and innovative thinking, and 
encourage staff and students alike to embrace and enjoy 
lifelong learning.

AMICITIA (FRIENDSHIP) 
We encourage students to care for themselves and others, 
to be aware of and responsive to their needs, and to stand 
up for what is right. 

INTEGRITAS (INTEGRITY) 
We support the development of high standards of personal 
integrity by insisting on behaviour that accords with the 
principles of moral and ethical conduct. 
We encourage a spirit of service by providing 
opportunities to practise social justice and peacemaking in 
the wider community.  

As a school of the Uniting Church in Australia, we exist to provide a 
challenging and holistic education that equips our students to live 

meaningful lives and make a positive contribution to society.

OUR VALUES

The School’s motto of “Knowledge Friendship Integrity” 
is central to all that we do. Underpinning our Christian 
beliefs as a Uniting Church School, five core values sustain 
the School community:

COURAGE 
Through strength of character and determination, we 
have the courage to accept new challenges and explore 
new paths as we actively embrace and initiate change. 
We have the courage to stand up for what is right and to 
demonstrate personal leadership when challenged.

RESPECT 
We demonstrate respect for others irrespective of 
difference and show consideration for ourselves and 
for one another. We strive to understand the needs and 
expectations of others and by our actions seek to meet 
them. We are a community that values and respects effort, 
achievement and a love of learning.

INCLUSIVENESS 
We recognise that the world is a rich and diverse place. 
With a collaborative spirit and a daily commitment to 
compassionate and considerate behaviour, we celebrate 
diversity in all its forms and commit to creating a school 
that is safe and welcoming for all.

RESILIENCE 
As a learning community, we acknowledge the challenges 
we will encounter as we strive to make a purposeful 
contribution to the world. Skills of self‐management and 
responsibility and a breadth of knowledge provide the 
confidence necessary to overcome adversity.

COMMITMENT 
We are committed to making a positive contribution to our 
school and to others. This requires a spirit of service and 
a willingness to accept challenges we may not otherwise 
consider and the persistence to see those challenges 
through. We take responsibility for our actions, we seek 
out ways to contribute and we keep our promises. 
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Section 1: A message from key school bodies 

A message from the Principal 

Kinross Wolaroi School is a Uniting Church day and boarding School providing high quality co-educational 
opportunities from preschool to Year 12, for young people from diverse backgrounds, enabling them to 
become well-rounded students who make a positive contribution to society.  

2017 saw us celebrate our 130th year of operation; as ever, we remain committed to delivering a dynamic 
teaching and learning environment, through dedicated staff and diverse co-curricular programs, so that 
students are socially responsible, spiritually aware and fully engaged in life. The distinctiveness of Kinross 
Wolaroi centres on the wide range of opportunities that ensure students are involved, engaged and 
committed to their personal development and education. 

The school motto of ‘Nurturing Friendships, Seeking Knowledge and Developing Integrity’ is evident in all that 
we do. From the role modelling of committed staff to the engagement of students there is energy and 
vibrancy in all areas of the school.   

Some of the highlights of the 2017 year include: 

 Continued high student enrolments with extremely healthy numbers in Boarding. In total over 1100 
students from Pre Prep to Year12 with 340 Boarders  

 Continued work on designing the New Strategic Plan 2018-22.  This plan will ensure we will provide 
a high quality educational experience for our students.  Five key areas have been identified for 
focus. 

o Best Practice Learning 
o Wellbeing 
o Co-curricular 
o Boarding  
o Engagement 

 
 A focus on student effort, improvement, perseverance and longer term commitment 

 Continued development of a culture that supports and encourages personal bests across all areas 

of school life 

 Continued improvements have been made within our Teacher Professional Learning program with 
staff undertaking classroom visits of colleagues and undergoing an appraisal of their own teaching. 
This has led to an increase in professional conversations which in turn has continued to improve 
student and staff learning   

 A continued focus on academic achievement has again produced impressive Higher School 
Certificate results.  10 Year 12 students received an ATAR over 95, 20% over 90.  53% of all 
individual results for the cohort were Band 5 or 6.  One student received the Premiers’ All Rounder 
Award for achieving Band 6 scores in 10 or more Units and five Year 11 accelerated Maths students 
achieved Band 6 or E4 results in their HSC course.  One student achieved a perfect score of 50/50 
for her Extension Music exam. 

 Outstanding student achievements within the diverse academic and co-curricular program including 
National awards and/or State representation in Rowing, Cricket, Zero Robotics, Water Polo, 
Swimming, Athletics, Rugby, Triathlon and many other sports with associated medals by individuals 
and teams including high achievements by our Musicians and Debaters. 

 Planning and commencement of construction of 8 new learning spaces 
 Planning and launch of our pioneering educational initiative, The Regional Engagement Enterprise. 

This exciting and innovative program provides contextual, cross-curricular, community-based 
learning experiences for all students from Pre-K to Year 12 

 We are blessed with beautiful grounds and value the continued improvements that are made in this 
area 
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None of these wonderful achievements are possible without the commitment from the hard-working 
and dedicated staff. The success of the school is driven by their energy, loyalty and willingness to seek 
improvement in all that they do. We are indeed fortunate to have such a highly professional staff.  

Kinross Wolaroi School is very successful in educating young people. I thank the staff, students and 
parents for their contribution in ensuring we continue to flourish as a school.   

 
 
Dr Andrew Parry 
Principal – Kinross Wolaroi School 
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A Message from the Student Executive Body 

Kinross Wolaroi School (KWS) continues to develop student leadership and expand the opportunities 
available to students. Student voice has become an integral part of the school. 2017 saw the establishment 
of the Student Representative Council (SRC) in the Senior School with elected students from Years 7-11 
meeting fortnightly. The SRC have developed their leadership skills by attending a GRIP Leadership 
Conference, organising fundraisers within the school, participating in Community events and advocating 
for changes that will impact positively on the student body. Other programs at KWS are aimed at helping 
our students further develop leadership skills and character by providing real-life opportunities to practise; 
where successes and failures are equally valuable, and time is spent on self-reflection. 

Student leadership at KWS is driven by service to others which is a value highly respected in our whole 
school community. Students are encouraged to reflect on the school motto – Knowledge, Friendship and 
Integrity. Our School Cadet Program continues to build students leadership skills through the annual 
Promotions Camp held in the June-July holidays. Cadets is compulsory for students in Years 7-9. Halfway 
through Year 9 students have the opportunity to attend the Promotions Camp. Then as rank in Cadets 

these students have many opportunities to develop their leadership skills and initiative as they continue 
through the program until Year 12. 

Leadership in Years 9 and 10 extends the notion of service leadership. Students in these years, who chose 
not to participate in the Cadet or Music program, are given the opportunity to undertake Community 
Service either in Orange or within the local communities of boarders. These placements are organised by 
the students themselves and allows them to take initiative and social responsibility by helping others. In 
Term 3, Year 10 students undertake Peer Support training. This involves a range of activities that focus on 
team building, leadership and mentoring younger students. Following these training days, students are 
asked to nominate themselves for selection as Peer Support Leaders. Leaders are then chosen and this year 
the program was run within the eight Tutor Houses where the chosen leaders met regularly with the 
incoming Year 7 students during Terms 1 and 2. These leaders are positive role models and many form 
bonds with the younger students that continue into the years ahead. 

Year 11 students have many opportunities to develop and display their leadership and organisational ability. 
Those students not involved in Cadets or Music are requested to organise a Work Experience placement 
for the period of Camps Week. This means that each family needs to discuss possible opportunities then 
the student contacts the prospective employer and arranges their placement. Students need to take 
responsibility for making sure that their placement is organised, and the paper work submitted by the due 
date. Once the placement is completed they then need to return the appraisal sheet to the Careers Adviser 
who will prepare a certificate for inclusion in their resume. 

During Term 2 all the Year 11 students attend the annual Leadership Camp. The aim of the training at this 
leadership camp is to provide students with a better understanding of what leadership involves and the 
opportunity to reflect upon and develop their skills in this area as they move into their final years of 
schooling. After workshops aimed at developing a deeper understanding of the true meaning of leadership 
and serving others in the community, the focus changes to looking at KWS and the “School we want to be”. 
Students work in their Tutor House groups to brainstorm perceived strengths and weaknesses of our 
current system and then brainstorm ideas on areas in which each student would like to work to make a 
difference in our school community and beyond.  

Prior to the camp this year students had to apply and nominate to become a leader within the school. After 
this camp Year 11 students voted for those students who they believed could best represent our school 
and its values. Staff also get to vote on who they thought would be the strongest leaders. The incoming 
Head and Deputy Head Prefects along with the Prefects of Charity, Mission and Service were announced 
at the start of Term 3 giving them a term of orientation to work with the outgoing Prefects and build their 
confidence. Following the announcement of these positions the SUO of Cadets, Captain of Music, Boarding 
House Captains and House Captains are elected. Several positive initiatives have arisen out of this program; 
it is very exciting as it shows what our senior students can do, given the opportunity.  
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The main objectives of the Senior Leaders and Prefect body of 2017 were: to uphold the values and 
traditions of KWS, increase the interaction between the Preparatory, Junior and Secondary Schools and to 
promote the value of serving others so that it becomes integral to very student and their outlook on life. 
The Tutor House Captains continued to re-invent the spirit and culture for their individual House and made 
sure through strong leadership that each House member was engaged in their goals. 

Student voice and wellbeing are important for KWS moving forward. Ensuring students are engaged in 
and feeling connected to the school is imperative. Providing opportunities for students to flourish and 
lead their peers as well as providing support and advice with challenging situations are essential for the 
student body to thrive. 

In the Preparatory School there are 8 Prefects elected from our Year 6 students. Their role includes a 
number for public speaking engagements and setting the benchmark for our students.  
House Captains are also elected by the students and staff who represent the sporting domain of our 
School.  

A Student Representative Council consisting of a student from each class from Year 1 to Year 6 meet 
regularly looking at ways to enhance our School. The purpose is to give students a voice. 
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Section 2:  Value Added Performance 

Kinross Wolaroi takes pride in value-adding for students across a wide range of areas. Academically, 
student performance in NAPLAN tests and Higher School Certificate examinations is well above the 
national averages. Higher School Certificate results are discussed later in this report. Kinross Wolaroi 
School endeavours to provide an all-round education for its students, thus enriching the students’ personal 
wellbeing. The provision of a wide co-curricular program, delivered by dedicated and enthusiastic staff, 
caters for the individual needs of our students. Every year students are able to engage in musical ensembles, 
musicals, drama productions, leadership programs, spiritual retreats, outdoor education programs, cadet 
camps, public speaking forums, inter-school and inter-House debating competitions, cattle shows and 
cultural language exchanges. Students who show particular aptitude for a sport are able, and encouraged, 
to pursue that sport to the very highest levels, not only state-wide but also on the national and international 
stage. 

  

 

. 
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Section 3:  Student performance in state-wide or equivalent tests and 

examinations 

National Assessment Program in Literacy and Numeracy (NAPLAN) was administered at Kinross Wolaroi 
School as part of the nationwide Government Assessment Program. This summary is an outline of the 
Schools Years 3, 5, 7 and 9 results for 2017. For each year, a sliding scale of Bands is awarded. For Year 3, 
Bands range from 1 to 6; Year 5 from Band 3 to 8, Year 7 from Band 4 to 9 and in Year 9 from Band 5 to 
10. The Band above the lowest number is the minimum national standard (benchmark) for that year level. 

Numbers sat and exemptions 

In 2017, there were 41 x Year 3, 52 x Year 5, 126 x Year 7 and 126 x Year 9 students who sat NAPLAN, 
with one absence in Numeracy for Year 3, one absence in Year 5 (Reading and Numeracy), three 
absences in Reading, one in Writing, Spelling, Grammar & Punctuation and two in Numeracy for Year 7 
and one absence in Reading and two in Numeracy for Year 9.  
 
There was one request from a parent to withdraw a student in Year 7 and two students were exempt in 
Year 9 based on NESB. In all years there were no non-attempts.  

Summary of performance 

The table below is a graph that represents the School’s performance vs the State’s mean score. As the 
results indicate, the School performed extremely well, scoring well above the State mean in all categories. 
 
State vs School Means Comparison 
The Means comparison charts reveal strong Reading (AVG 28.3) and Numeracy (AVG 26.0) percentage 
point difference against the state across all year groups. The significant result in Reading in Year 3 (31.7), 
Numeracy in Year 7 (30.1) and in Year 9 Writing (32.0) are noticeable standouts. Writing across all year 
groups was a pleasing 17.3 (AVG) mean difference from the state.  
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Student achievement in Bands as a percentage of the cohort 

The tables below are a breakdown of the overall Bands awarded to Year 3, 5, 7 and 9 in 2017. There is a 
table for both Literacy and Numeracy. Literacy is an average of all four literacy subset scores. The tables 
show how well our students performed, especially in the top two Bands (Proficiency). Also of note were 
the relatively low percentage of students performing below benchmark levels.  
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Year 3 results reveal strong results in Literacy and Numeracy with nearly 30% of the cohort performing in 
the top Band. In Grammar & Punctuation, 44% of the cohort achieved the top Band and 39% in Reading. 
64% of the cohort achieved in the top two bands in Writing. 

 
Year 5 
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Year 5 results reveal strong results in Reading (53%) and Numeracy (51%) of the cohort achieving 
proficiency. 19% achieved the highest Band in Spelling. There is a pleasing 14 percentage point difference 
between the school and state in Reading.  
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Year 7 
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Year 7 results reveal good percentage differences against the state in the top bands, in particular, in 
Reading, Grammar & Punctuation and Numeracy. Over 40% of the cohort achieved in the top 2 bands in 
Reading and Grammar & Punctuation and 55% in Numeracy. In Numeracy, there was a 20 percentage 
point difference from the state in the top two bands.  
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2 1

12
8

22

10

29
26

18

29

17

26

3 2

7
4

23

12

33 33 33

48

5
2

12
7

25

12

20 21
18

24
21

34

0

10

20

30

40

50

60

State School State School State School State School State School State School

4 5 6 7 8 9

Year 7 Numeracy Categories Percentage of Bands achieved 2017

Numeracy Data, Measure, Space & Geo Number, Patterns & Algebra

9.1

2.6

15.4

11.5

22.9 23.2

27.9

32.8

15.9

19.6

8.8
10.3

0.0

5.0

10.0

15.0

20.0

25.0

30.0

35.0

State School State School State School State School State School State School

5 6 7 8 9 10

Year 9 Overall Literacy Percentage of Bands achieved 2017



 

Page 14 of 46 

 

 

 

 

 
Year 9 results reveal good results in Reading with 36% achieving in the top two bands. Writing reflects 
state trends with 16% of the state achieving below National Minimum standard. In Writing, there was a 
pleasing 6 percentage point difference against the state in the top two bands. In Numeracy, the cohort 
displayed strong mathematical skills achieving 47% in the top two bands against 39% in the state.  
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Year 9 Results and Stronger HSC Standards  

The Year 9 2017 cohort is the first cohort to attempt the minimum standard of Literacy and Numeracy 
for the Higher School Certificate (2020). A student needs to achieve a minimum Band 8 in Reading, 
Writing and Numeracy to be eligible for the HSC.  

The below graph shows the result of the Year 9 cohort who achieved a Band 8 or above.  

 

 

In Year 9, a pleasing 77% of the cohort achieved a result of Band 8 or higher in Reading, 62% in Writing 
and 81% in Numeracy. 65 students passed all 3 tests (52% of the cohort). 37% of the cohort will be 
required to re-sit either Reading or Writing, 13% will be required to sit both Reading and Writing. Only 
7% will be required to sit all three tests again. Out of those 7% of students, who sat a collective 27 tests, 
25 of these achieved above the minimum standard (Band 6 or above). 
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Percentages in Bands as a table 

The following tables are a breakdown of the percentage of Bands achieved for each year group. 
 

2017 

Year 3 

Band   1 
Band 2  

Benchmark 
Band   3 Band   4 Band   5 Band   6 

State School State School State School State School State School State School 

Reading 4.0 0.0 6.5 2.4 15.7 9.8 22.7 24.4 21.8 24.4 29.2 39.0 

Writing 1.6 0.0 4.3 0.0 17.7 17.1 23.1 19.5 38.7 48.8 14.5 14.6 

Spelling 3.1 0.0 9.1 0.0 14.1 9.8 21.1 39.0 24.4 31.7 28.3 19.5 

Grammar & 
Punctuation 

6.0 2.4 6.9 0.0 10.7 7.3 14.4 17.1 26.2 29.3 35.8 43.9 

Numeracy 2.9 0.0 9.6 10.0 16.9 15.0 27.3 22.5 20.3 20.0 23.0 32.5 

 
 

2017 

Year 5 

Band   3 
Band 4  

Benchmark 
Band   5 Band   6 Band   7 Band   8 

State School State School State School State School State School State School 

Reading 4.5 0.0 12.7 7.8 17.0 5.9 26.1 33.3 21.3 35.3 18.4 17.6 

Writing 6.5 0.0 9.4 9.6 36.0 42.3 30.0 34.6 12.8 7.7 5.3 5.8 

Spelling 5.0 1.9 8.1 3.8 19.3 19.2 29.5 30.8 20.8 25.0 17.4 19.2 

Grammar & 
Punctuation 

6.4 1.9 15.6 13.5 16.0 11.5 25.7 32.7 14.4 25.0 21.8 15.4 

Numeracy 3.0 0.0 11.6 2.0 23.6 13.7 29.3 33.3 19.1 33.3 13.4 17.6 

 
 

2017 

Year 7 

Band   4 
Band 5  

Benchmark 
Band   6 Band   7 Band   8 Band   9 

State School State School State School State School State School State School 

Reading 5.2 3.3 11.1 4.9 23.5 15.6 29.6 32.8 18.8 27.0 11.8 16.4 

Writing 8.7 3.2 21.1 16.1 27.3 28.2 21.6 29.0 15.9 19.4 5.4 4.0 

Spelling 4.7 2.4 9.8 6.5 17.3 13.7 26.9 31.5 27.0 36.3 14.3 9.7 

Grammar & 
Punctuation 

7.8 3.2 10.5 9.7 21.5 14.5 30.2 33.9 17.3 27.4 12.8 11.3 

Numeracy 2.4 0.8 11.6 8.1 22.2 9.8 29.0 26.0 17.8 29.3 17.1 26.0 
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2017 

Year 9 

Band   5 
Band 6  

Benchmark 
Band   7 Band   8 Band   9 Band   10 

State School State School State School State School State School State School 

Reading 5.6 0.8 14.9 7.3 21.1 14.6 33.7 41.5 17.1 22.0 7.6 13.8 

Writing 16.1 4.0 18.7 15.3 20.0 18.5 27.2 37.9 10.7 15.3 7.3 8.9 

Spelling 6.2 4.0 12.8 7.3 25.8 33.1 24.0 22.6 22.0 24.2 9.1 8.9 

Grammar & 
Punctuation 

8.5 1.6 15.3 16.1 24.6 26.6 26.7 29.0 13.7 16.9 11.1 9.7 

Numeracy 1.0 0.0 14.6 4.1 25.9 14.8 28.7 34.4 17.7 24.6 12.1 22.1 

 

Percentages of students in the top two bands: Performing at Proficiency level 

The chart below gives a concise breakdown of the percentage of students achieving in the top two bands. 
 
 

Top Two Bands 
2017 

 Reading Writing Spelling Grammar & 
Punctuation 

Numeracy 

Year 3 School 63.4 63.4 51.2 73.2 52.5 

 State 51.0 53.2 52.7 62.0 43.3 

 % Diff 12.4 10.2 -1.5 11.2 9.2 

Year 5 School 52.9 13.5 44.2 40.4 50.9 

 State 39.7 18.1 38.2 36.2 32.5 

 % Diff 13.2 -4.6 6.0 4.2 18.4 

Year 7 School 43.4 23.4 46.0 38.7 55.3 

 State 30.6 21.3 41.3 30.1 34.9 

 % Diff 12.8 2.1 4.7 8.6 20.4 

Year 9 School 35.8 24.2 33.1 26.6 46.7 

 State 24.7 18.0 31.1 24.8 29.8 

 % Diff 11.1 6.2 2.0 1.8 16.9 

 

Other than two areas, the school achieved a higher proficiency level above the state. Noticeable 
standouts include Year 7 Numeracy with an impressive 20.4 percentage point difference to the state. In 
Year 3, over half the cohort (almost three-quarters in Grammar & Punctuation) achieved within the top 
two bands.  
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Students below benchmark standards: Below the National Minimum Standard 

The chart below gives us the percentage of students who achieved below benchmark.  
  

Below 
Benchmark 2017  Reading Writing Spelling 

Grammar & 
Punctuation Numeracy 

Year 3 School 0.0 0.0 0.0 2.4 0.0 

(Band 1) State 4.0 1.6 3.1 6.0 2.9 

 % Diff -4.0 -1.6 -3.1 -3.6 -2.9 

Year 5 School 0.0 0.0 1.9 1.9 0.0 

(Band 3) State 4.5 6.5 5.0 6.4 3.0 

 % Diff -4.5 -6.5 -3.1 -4.5 -3.0 

Year 7 School 3.3 3.2 2.4 3.2 0.8 

(Band 4) State 5.2 8.7 4.7 7.8 2.4 

 % Diff -1.9 -5.5 -2.3 -4.6 -1.6 

Year 9 School 0.8 4.0 4.0 1.6 0.0 

(Band 5) State 5.6 16.1 6.2 8.5 1.0 

 % Diff -4.8 -12.1 -2.2 -6.9 -1.0 

 
 
 
 

 

In every category, the school had a lower percentage of students below the National Minimum Standard 
(NMS) benchmark against the state. This is shown as a minus Percentage Point Difference. Students 
below NMS represents a small proportion of the cohort (for instance in Year 7, 2% represents 2-3 
students). In several categories, there were no students below benchmark notably in Year 3 and 5 
Literacy tests and in almost all Numeracy tests. The relatively small number of students below NMS and 
the large gap (shown as a high negative number) is testament of the school’s collective effort to improve 
the learning outcomes of students with additional learning needs and disabilities.  
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Student Growth Chart 

However, an important factor in NAPLAN is not necessarily how many students achieved in the highest 
or lowest bands, but whether the students across the cohort were improving in their literacy and 
numeracy skills. Kinross Wolaroi School supports an integrated approach to literacy and numeracy 
development, whereby all subjects are responsible for developing the skills required to communicate 
effectively and solve mathematical problems. Therefore, more emphasis is placed on student growth.  

This chart compares a student’s progress over two years (2015 and 2017).  The table is only to be used as 
a general guide as to the whole cohort. NG equates to a Negative Growth (greater than -10). Growth 
scores include those above 10. A range of -10 to 10 is considered on par with their previous score. ‘% > 
80’ equates to the percentage of students who achieved a score of 80 or more difference in two years. 
This equates to approximately 40 average expected growth per student. AVG score equates to the 
average growth score for the whole cohort.  
 

 

 Reading Writing Spelling 

2015 to 
2017 

NG Growth 
  

% 
>80 

AVG 
score 

NG Growth % > 
80 

AVG 
score 

NG Growth % 
>80 

AVG 
score 

Year 3 
to 5 2% 98% 51% 83.3 8% 90% 31% 61.8 0% 98% 56% 84.0 

Year 5 
to 7 19% 75% 18% 38.0 24% 73% 23% 47.6 3% 88% 21% 53.7 

Year 7 
to 9 14% 75% 16% 36.4 14% 79% 34% 57.8 14% 74% 10% 34.0 

 

 Grammar & Punctuation Numeracy 

2015 to 
2017 

NG Growth 
  

% 
>80 

AVG 
score 

NG Growth % 
>80 

AVG 
score 

Year 3 
to 5 19% 75% 27% 48.8 0% 100% 69% 104 

Year 5 
to 7 26% 65% 26% 39.3 3% 92% 50% 75.5 

Year 7 
to 9 28% 56% 11% 17.4 4% 93% 27% 56.1 

 
Overall, student growth was impressive. In nearly every category, there was a range from 56% to 100% 
of the cohort showing various degree of improvement over 2 years. In Year 3 to 5, 92% of the cohort on 
average showed growth with 100% in Numeracy. A pleasing 79% showed growth in Writing from Year 7 
to 9 with the cohort scoring an average 58 point difference over the two years.  
 

Conclusion 

The School community should feel proud of this achievement. I take this opportunity to acknowledge the 
hard work that both parents and teachers put into their child’s development in literacy and numeracy 
skills.  
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2017 Higher School Certificate Results 

In 2017, 146 students sat for their Higher School Certificate at Kinross Wolaroi School. 29 students 
achieved an ATAR of 90 or above (20% of the candidature) and 61 students (42% of the candidature) 
achieved an ATAR over 80.  

One student received the Premier’s Award for All-Round Excellence. One student achieved 6th place in 
the Sofware Design and Development examination, while another student achieved a perfect score of 
50/50 in Music Extension. 

Three students had their Visual Arts major work nominated for inclusion in the ‘ArtExpress’ exhibition, 
four students had their Drama major work nominated for inclusion in ‘OnStage’, three Music 1 and 2 
students were nominated for inclusion in ‘Encore’, eleven students had their Industrial Technology major 
works nominated for the ‘InTech’ exhibition and one student had her Textiles major work nominated in 
the ‘Shape’ and ‘Texstyle’ exhibitions. 

KWS students received 126 Band 6 results (this includes Band E4 results in extension subjects). A total of 
468 Band 5 or 6 results were achieved (this includes Band E3 and E4 results in extension subjects); this 
represents over 53% of all grades. Seven subjects had 100% of candidates with a Band 5 or 6 (or an E3 or 
E4): Ancient History, English Extension 1, English Extension 2, French Extension, Latin Continuers, Latin 
Extension and Music Extension. 
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Subject 
KWS 

Number in 
Subject 

KWS   
Band 5 & 6 

KWS %  
Band 5 & 6 

State %  
Band 5 

& 6 

KWS % 
Band 1 

to 4 

State % 
Band 1 

to 4 

State 
Numbers 

Agriculture 17 3 17.6 26.0 82.4 74.0 1453 

Ancient History 13 13 100.0 36.0 0.0 64.0 8959 

Biology 48 30 62.5 39.0 37.5 61.0 18277 

Business Studies 31 13 42.0 36.0 58.0 64.0 17733 

Chemistry 40 19 47.5 43.0 52.5 57.0 11020 

CAFS 16 6 37.5 29.6 62.5 70.4 8533 

Drama 14 5 35.7 42.0 64.3 58.0 4697 

Economics 25 12 48.0 49.0 52.0 51.0 5289 

English (Standard) 37 3 8.0 16.0 92.0 84.0 31127 

English (Advanced) 109 62 56.9 63.6 43.1 36.4 26818 

Geography 21 14 66.6 41.9 33.4 58.1 4636 

Hospitality 10 5 50.0 29.8 50.0 70.2 3349 

Industrial Tech. 15 14 93.3 22.0 6.7 78.0 5770 

Mathematics 
General 66 24 36.4 25.5 63.6 74.5 31865 

Mathematics 66 27 40.9 53.5 59.1 46.5 17118 

Modern History 27 17 63.0 38.8 37.0 61.2 11252 

Music 1 7 6 85.7 65.2 14.3 34.8 4791 

Music 2 6 4 66.7 89.0 33.3 11.0 748 

PDHPE 55 22 40.0 30.5 60.0 69.5 15836 

Physics 24 10 41.7 33.8 58.3 66.2 9624 

Senior Science 13 8 61.5 24.1 38.5 75.9 7208 

SDD 5 2 40.0 35.5 60.0 64.5 1524 

SOR 1 15 13 86.7 50.0 13.3 50.0 9039 

SOR 2 9 4 44.4 46.5 55.6 53.5 5988 

Textiles and Design 8 7 87.5 51.0 12.5 49.0 1476 

Visual Arts 19 15 79.0 54.6 21.0 45.4 9096 

French Cont 11 6 54.5 65.8 45.5 34.2 698 

Latin Cont 2 2 100.0 81.8 0.0 18.2 159 

Extension Courses 
    

KWS  
E3 & E4 

State  
E3 & E4 

KWS  
E1 & 
E2 

State  
E1 & E2 

State 
Numbers 

English Extension 1 11 11 100.0 93.4 0.0 6.6 4344 

English Extension 2 2 2 100.0 77.5 0.0 22.5 1676 

Maths Ext 1 60 35 58.3 81.6 41.7 18.4 8801 

Maths Ext 2 22 12 54.5 84.0 45.5 16.0 3227 

History Ext 12 9 75.0 79.6 25.0 20.4 2008 

Music Ext 4 4 100.0 95.0 0.0 5.0 409 

French Ext 1 1 100.0 93.3 0.0 6.7 164 

Latin Ext 1 1 100.0 97.0 0.0 3.0 90 
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Section 4: Professional and Performance Development and Teacher 

Accreditation  
In 2017 KWS Performance Development Program was directly aligned with the school Strategic Plan 
focus of ‘reflective practice leading to innovative teaching and engaged learners’. The evidence-based 
research of Professor John Hattie and the concepts of Visible Learning were further implemented. The 
development and review process of staff was undertaken in Faculty/Stage groups using best practice 
methodologies and focused on SMART goal processes to effect change and achieve evidence-based real 
school improvement.  

Appretio (AIS program) is linked to the Australian Professional Standards for Teachers and is evidence and 
action based. Appretio provides the central place for teachers to record all professional learning activities, 
track Faculty/Stage goals and it ensure their actions and evidence align to the concepts of Visible 
Learning. It is also a central place to access school-developed resources including student voice surveys, 
classroom observation and teacher reflection templates. A mentoring relationship with the teacher’s 
Head of Department and the completion of a reflective report on the year of learning by the teacher are 
also recorded in Appretio. Appretio allows data to be collected on individual teacher learning,  

Engagement by staff with Appretio has continued gro. KWS staff identified a number of Visible Learning 
factors and practices to implement in 2017. These included:  

 The continued embedding of the language and concepts of Visible Learning 

 Learning intentions – setting explicit and challenging learning goals 

 Effective feedback to students 

 Student voice and feedback 

  Evidence of assessment-capable learners 

 Classroom observations – know thy impact 

 Critical and creative thinking routines 

Teachers new to the profession complete a mandatory New Teachers Accreditation program as their 
performance development pathway. Teachers who are new to the school, undergo a structured 6-month 
performance appraisal period. During this time the new teacher is observed, they observe others, they 
gain student feedback and they complete a self-reflection report followed by an interview with the 
Principal. This process is used to determine if new staff are a good fit for the school and to provide 
support where needed. In 2017, ten staff members were working on their maintenance of accreditation 
at Proficient Teacher level. Three staff have been involved in the AIS Accreditation at Experienced 
Teacher through an Action Research Program. In addition, one staff member has undertaken the 
Standards pathway to work towards AIS Experience Teacher Accreditation. One staff member is working 
towards Lead Teacher through NESA. One staff member received a NSW Teaching Award. All academic 
and many non-teaching staff have completed a number of mandatory annual courses including Child 
Protection, Disability Act and Resuscitation.  

KWS supports the wider teaching profession by making available opportunities for high-quality 
professional experiences for pre-service teachers. In 2017 ten students completed professional 
experience placements ranging from two to ten weeks. Such occasions provide professional development 
for the mentoring teacher and opportunities to provide input and leadership into the development of 
future colleagues in the profession. KWS has partnership agreements in place with UTS, CSU and 
Macquarie Universities to support teachers in their learning and understanding of best pedagogical 
practice. Faculties involved in research include Mathematics, Science and Social Science. Completed over 
an eight month period, and additional 14 staff have successfully completed the National Excellence in 
School Leadership Course supporting staff in leading improvement and innovation in their classroom. This 
course has provided a pathway for staff to commence study through Monash University, completing a 
Master’s degree in Leadership.  
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Professional Learning: 

Professional Learning continues to be a significant focus at KWS. All staff (academic, administrative and 
ancillary) are encouraged to undertake Professional Learning in order to:  

o meet the strategic priorities of the school including WHS 
o meet the school mandatory requirements in relation to Child Protection, Duty of Care and Disability 

Legislation 
o enhance the performance and support individuals in relation to the various roles they perform 
o deliver best practice student-centred learning 
o support aspiring and current school leaders  

 

All new teaching staff at KWS undertake an Appraisal and Feedback Program during the first 6 months of 
their employment.  This program begins with a 2 day Induction program, direct classroom observations, 
student surveys and feedback, self-assessment/reflection and Principal observation. Throughout 2017, 
12 staff have undertaken this program.     

Teaching staff are provided with a number of pathways to learning including cross faculty and research 
based. Individuals can also identify and direct their own learning needs. Professional learning is a mix of 
traditional face-to-face PD, attendance Faculty peak body conferences, various online options and other 
courses, individually and collectively.  Tuesday PD workshops are run ‘in house’, aligned to the school 
Strategic Plan and Visible Learning. Teaching staff have a minimum mandatory requirement to attend 
these coursers. In house Tuesday workshops are a popular option for staff.  They provide opportunities 
for professional dialogue, collaboration and the exchange of ideas to flourish.  

The professional learning needs of staff are being continually monitored and Tuesday workshops are 
offered and aligned to’ point in time’ needs. In the second half of 2017 there has been a focus on NESA 
requirements for pre 2004 teachers and accreditation information associated with this process.  

By the end of 2017, 42 staff had successfully graduated from The National Excellence in School 
Leadership Program. Staff who completed this program were again given the opportunity to undertake an 
immersion experience visiting a number of Melbourne schools and supporting participants learning.  15 
staff participated in a six month Staff Wellbeing Program. KWS staff continue to engage in formal 
research projects including student engagement in Science (CSU); real world problem solving in 
Mathematics (UTS) and fieldwork perceptions in Geography (MU).  These projects involves teachers in 
both the Preparatory and Secondary school. Five staff completed individual action research projects with 
three staff presenting their research at educational symposiums/conferences over the year.   

 

Teacher Qualifications and Accreditation:  

 

The qualifications profile of our current staff is as follows: Number of Teachers 
Teachers who have teaching qualifications from higher education 
institutions within Australia or as recognized within the National 
Office of Overseas Skills Recognition (AEI-NOOSR) guidelines 

107 

Teachers who have qualifications as a graduate from a higher 
education institution in Australia or one recognized within the AEI-
NOOSR guidelines but lack formal teacher education qualifications 

0 

Teachers who do not have qualifications as described in (a) and (b) 
above but have relevant successful teaching experience or 
appropriate knowledge relevant to the teaching context 

0 
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Section 5:  Teacher attendance and retention rates  

Teacher attendance rates 

In 2017 the average daily staff attendance rate was 100%.  
NB: for the purpose of this reporting section, non-attendance relates to any non-approved absence of more 
than 5 consecutive days  

Teacher retention rates 

The proportion of staff retained from 2016 was 89%. 
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Section 6: Student attendance and retention rates in secondary schools 

Student attendance 

The student attendance rate at Kinross Wolaroi School for 2017 was 95% from K-12. 
 

Academic 
Year Percentage 

Year -1 99.92% 

Year 0 93.70% 

Year 1 95.14% 

Year 2 95.16% 

Year 3 94.88% 

Year 4 95.08% 

Year 5 94.79% 

Year 6 96.29% 

Year 7 95.41% 

Year 8 93.38% 

Year 9 94.54% 

Year 10 94.08% 

Year 11 95.02% 

Year 12 93.84% 

Total Average 95.09% 
 

Follow-Up of Non-Attendance 

Accurate attendance records are kept on the data base by administrative staff at the front desk of both 
Preparatory and Senior School. In the Senior School the roll is taken (electronically) in each lesson and at 
co-curricular activities. Chronic non-attendance is extremely rare at Kinross Wolaroi. Parents are alerted 
at each reporting period of the number of full and part days that their child was absent. At a school level, 
the Head Tutor of each student monitors attendance and follows up with parents where there is concern. 
In 2017, one student (in Year 7) was signalled to FACS for non-attendance; the school was concerned 
that the child was at risk of educational neglect. There had been many meetings with the extended 
family/stepfamily and the School Psychologist in order to support both punctual arrival at school and 
remaining at school for the full day. Attendance did improve during the year. 

Student retention rates 

Student retention rates from Year 6 into Year 7 at Kinross Wolaroi School are very high, with 98% of 
students continuing on into Year 7. Family relocation and Sydney school choice are usually the main 
reasons for non-continuance from the Preparatory to Secondary School at KWS. 
 
Student retention rates continue to be strong. Our numbers in Years 0-11 were relatively static.  146 
students sat the HSC in 2017.  
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Section 7: Post school destinations 

In Year 12 2017, 146 students presented for the Higher School Certificate at Kinross Wolaroi School. Of 
these students 123 were offered places through UAC with the majority of the places offered were at 
universities in New South Wales. Students also opted to study in South Australia. 

 

Sydney 15 New England 7 

New South Wales 12 Wollongong 17 

Macquarie 3 CSU 12 

University of Technology 7 Torrens University 1 

Canberra University 4 Western Sydney 1 

ANU 13 Australian Catholic University 3 

La Trobe 2 International College of Management 2 

Southern Cross 1 Newcastle 23 

 

Courses selected are varied and include Medicine, Law, Economics, Sciences, Policing, Media and 
Communication, Tourism, Agriculture, Engineering and Information Sciences, Commerce, Nursing, 
Creative Arts, and Education. 

Post-school destinations for our other students included TAFE courses, and apprenticeships. 

In the 12 months prior to commencement of their tertiary studies, a number of students elected to work 
for the year, take up a 12 month traineeship or travel away for a GAP program, with destinations mainly 
being in the United Kingdom and other European nations 
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Section 8: Enrolment policies and profiles 

Applications for Enrolment  

The Admissions Office is the first point of contact for all families enquiring about enrolling students at 
Kinross Wolaroi School. A Prospectus Package is mailed directly to families containing information about 
the school, the curriculum and co-curricular opportunities. 
 
Prospective families submit an Application for Enrolment with an Enrolment fee to the School, to be 
considered for a position. On receipt of the completed form, fee and birth certificate, the following 
procedure is followed: 
 

(i) All applications are acknowledged in writing and the student is placed on the Active List on the 
database. 

 
(ii) Any applicant applying for a place in a year which no longer has any vacancies is informed there 

are currently no places and they are being placed on a Wait List. 
 

(iii) If they are after an immediate place, which is available, they are offered a position and progressed. 
 
Enrolment offers are generally made around 18 months out from year of entry. In 2017, all offers were 
made for 2019 and late offers for 2018. 
 

Enrolment Offers / Entry Year Levels  

Demand has increased across the School for places in the Senior School and the Prep School, with many 
families being placed on Wait Lists for their nominated year group. The Preparatory School is committed 
to two streams from Kindergarten to Year 6.  This has created availability in some year groups, but year 
groups from 3-6 were at full capacity.   
 
In 2017 the decision was taken to approve a short-term expansion of the Year 5 group to three classes 
for the 2018 cohort to address a significant demand for places.  This year group will be continued into 
Year 6 in 2019.  There are no longer-term plans to expand the Preparatory school into three steams. 
 
The School continues to enjoy strong demand for places, with waiting lists building in many year groups, 
particularly for entry at Year 7. 
 
Our Boarding numbers continue to remain strong, with a designated 40% of all senior school positions 
held for Boarders.   In 2017 there was limited availability across all year groups.  This will also be the case 
in 2018. 

Confirmation of Enrolment  

Confirmation of Enrolment will be sent to parents of those children who have completed a satisfactory 
interview with the Principal, or his delegate, and have paid the Acceptance fee and deposit.  

Please note that notwithstanding that an offer of place may have been made, enrolment is conditional on 
the following: 

 The Enrolment Form being completed, signed and returned with the appropriate Enrolment fee, 
Acceptance fee and Deposit by the due date. 

 Full, complete and accurate disclosure at all times of all relevant information being made about 
the student, including special needs. An enrolment may be refused if full and accurate disclosure is 
not made. 
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 The student’s school reports at the time of entry being satisfactory in all respects. In particular this 
means that based on the information given to us we believe a child is capable of handling the 
academic courses on offer, and meets, in all other areas, the accepted standards of this School. 

 
After an Application for Enrolment is lodged, it is the responsibility of the parents or guardians to ensure 
that the School is advised in writing of any changes to the details contained in the application, including 
change of address, name, special needs or other matters which may impact on the child. 

Scholarships 

To encourage excellence at KWS, the following Scholarships were offered to day and boarding students 
(both current and future) entering Years 7 to 11. 
 
Academic Assessment Services conducted the Scholarship examination on 24 February 2017. The 
scholarships offered included: 

 Academic (Years 7 to 11 in 2018) 
 Music General Excellence  (Years 7 to 10 in 2018) 
 Boarding General Excellence (Years 7 and 9 in 2018) 
 Ex-students’ (Year 11 in 2018) 
 ICPA (Year 7 in 2018) 

 

To be considered for a Scholarship, all candidates must sit the Scholarship Examination. Applicants must 
also complete an online application and submit supporting documentation. 
 
In 2017 we had 90 registered applicants with the following Scholarships awarded for 2018: 

 Year 7 – 3 Academic Scholarships (1 boarder) and 3 Music Scholarship 
 Year 11 – 4 Academic Scholarship (1 boarder)  

Student population 

2017 student numbers (as at 5 August 2017) were: 
 Pre-Prep  33 
 Preparatory School 299 
 Senior School  797  (Boarders – 331) 

 
2018 estimated numbers are: 

 Pre-Prep  29 
 Preparatory School 299 
 Senior School  766 (Boarders - 318) 

 

Conditions for continuing enrolment 

Continuing enrolment at KWS is governed by the terms and conditions detailed in the Enrolment 
Agreement completed for each student and accepted by parents or caregivers at the time of enrolment.   
Any change to the terms governing enrolment following commencement is communicated to 
parents/caregivers in advance of the change being adopted. 
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Generally, continuing enrolment requires the satisfaction of the following conditions: 
 

 All payments must be received by the due date.  In the event that payment is not received the 
School reserves the right to review amend, reduce or withdraw all or some of its services, 

 Students are required to achieve sound academic results consistent with their assessed potential 
as judged by the School, to participate fully in the School’s programme and support the School’s 
ethos and code of conduct, and  

 The family is expected to help the School by supporting its ethos, School rules and codes of 
conduct 

 Where an account has not been maintained in accordance with the enrolment terms and 
conditions, approaches are made to seek payment.    Prior to initiating any action that will impact 
on a student’s enrolment, multiple attempts are made to negotiate an acceptable payment 
arrangement with the family.   However, where accounts remain outstanding at the end of a term, 
the enrolment of students may be impacted.   This can include the temporary suspension of 
enrolment until the account is settled or the termination of enrolment where formal legal recovery 
action is required.   

 
Students may be temporarily or permanently excluded from the School by the Principal at his or her 
absolute discretion if they consider the Student has: 

 seriously breached the Student Code of Conduct or the School's rules or policies; or 

 otherwise engaged in conduct which is prejudicial to the School, its students or staff. 

The Student may also be permanently excluded from the School if the Principal considers that a mutually 
beneficial relationship of trust and co-operation between a Caregiver and the School has broken down to 
the extent that it adversely impacts upon that relationship.  

Before the School exercises its power to exclude a Student it will provide the Student and Caregivers 
with details of the conduct which may result in a decision to exclude the Student and provide them with a 
reasonable opportunity to respond.   

No remission of fees and charges either in whole or in part will be made where a Student is suspended or 
excluded. 
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Section 9:  School policies 

Student Wellbeing 

 
Senior School 

It is our commitment that Kinross Wolaroi School should be a place where each person in it can feel safe, 
secure and able to achieve to his/her potential. The main “umbrella” under which student wellbeing is 
monitored and supported is the Tutor House system. This system has proven to be a crucial element of 
the life of KWS and students have a very strong sense of House identity. 

On enrolment at Kinross Wolaroi School, students are allocated to one of eight Tutor Houses. Tutor 
Houses play a pivotal role in a student’s school life, both day to day and over the course of their time at 
the School. Tutor Houses form the basis for student welfare within the school, and issues that may arise 
are discussed with a student’s Tutor as the first point of contact. Each year group has been divided into 
eight Tutor Groups, with an allocated Tutor who will oversee a student’s day-to-day welfare and remain 
with them as they progress from year to year. Each House has a Head Tutor with an office in the House 
area, and has student leaders elected by House members. Additionally, there is a Year 7 Coordinator who 
assists students with their transition from Primary to Secondary School. Each Tutor House has a 
designated area for students that houses their locker, where school bags and sporting equipment may be 
stored during the school day.  

Just prior to recess each day, students gather in an allocated room with their Tutor to have the roll 
marked and notices read. Other activities occur at the Tutor’s discretion and may include reading, group 
discussions, fund-raising and rehearsals. It is also an opportunity for students to speak with their Tutor 
regarding any concerns they may have. The whole Tutor House attends a Chapel service once a fortnight 
and Tutors discuss behaviour issues with students where necessary. Students represent their Tutor 
House at sporting carnivals, House Spectacular, and special lunches. It is via the Tutor House that a 
student can be allocated citizenship and academic points and Merit Certificates are awarded at House 
meetings. 

The Student Diary is an invaluable tool for students, parents and staff. It contains vital information on 
school policies and procedures, it contains emergency contact numbers and details, and it allows for 
communication to occur between parents and/or boarding staff on one hand, and the day school staff on 
the other. The diary is checked each week by a student’s Tutor or Head Tutor. This diary contains a 
wealth of resources for Tutors and students to work with in areas of wellbeing, study skills, personal 
organisation and self-awareness. 

The Year 7 Peer Support program operates with 20 Year 11 students “buddying” small groups of Year 7 
students once a fortnight and during breaks in the day. Year 7 also have their own locker area for the first 
three terms of the year, so that they can bond as a group and be closely overseen by the Year 7 
Coordinator. 

All members of the school – staff, students and parents – work together to ensure that bullying, whether 
verbal or physical, subtle or overt, is reported and dealt with. The school’s anti-bullying procedures are 
made clear to staff, students and parents and they are printed in the Student Diary so that students can 
refer to them at any time. 

The Year 12 Coordinator oversees all matters relating to Year 12 in their lead-up to the HSC. The role 
also includes leadership training for Year 11 students; following a leadership camp, students who wish to 
may take on leadership roles in the school based on Service, Mission and Charity. The Prefects who head 
up these areas work with the rest of the school to take up particular “causes” such as fundraising for 
charity, cultural diversity, inter-school liaison, the school environment and academic tutoring of younger 
students. There is a sense of ownership and responsibility on the part of senior students, a dedicated 
group of Prefects and wonderful cohesiveness amongst the year group. Leadership opportunities also 
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exist within the Cadet program, the boarding houses and the Tutor House system outlined above. Year 
12 students can also have a mentor during their HSC year; very few students choose not to be involved 
in this system and the work of mentors in supporting the established Tutor system is very important in 
reducing the stress on students. The Year 12 retreat, conducted late in Term 1 for Year 12 students, was 
a very meaningful experience. 

In 2017, as an initiative of the Prefects of Service, a Student Representative Council was set up in the 
Senior School. This group is made up of four elected representatives of each year group, and it has a 
written handbook for members and a clear rationale and framework based on the school’s stated values 
and strategic intents, specifically those of Wellbeing and Engagement. The SRC provides opportunities for 
student voices to be heard, and for them to make a contribution to both the school and the wider 
community. The SRC was overseen by the Year 12 Coordinator and was responsible to the Head of 
Senior School. In 2018, the plan is to move this responsibility to the Head of Student Wellbeing. 

The school has two permanent School Psychologists who worked closely with the Head of Senior School. 
The Coordinators of Year 7 and Year 12, the School Psychologist, the Coordinator of Indigenous Students 
and Head Tutors met as a Wellbeing Team on a weekly basis. The School Psychologist ran a variety of 
programs during the year and provided guidance and assistance to Tutors as they supported their Tutor 
Groups; these included anger management sessions, mindfulness sessions and ‘Getting ready for the HSC’ 
sessions for Year 12. Self-protection seminars were held for Years 10-11 run by Brent Sanders. All 
programs run in Tutor and by the School Psychologist followed the NSW Department of Health 
protocols.  
 
Because of our wish to ensure the engagement and involvement of all students, especially at the 
traditional times of disengagement around Year 9, the school runs The Rite Journey program. The 
students were divided into gender-specific groups of around 15, and a teacher of the same gender was 
allocated to each group. They met three times per fortnight in a structured program of self-development, 
awareness of others and the wider community, and general physical, spiritual and emotional growth. The 
program was remarkably successful; feedback from parents and students was overwhelmingly positive 
and the impact on students has been very visible. Various activities and “rites of passage” form an integral 
part of the RJ program; these are challenging to students but crucial to their sense of self-worth. The 
program remains a vital and popular part of Year 9’s development. 
 
The focus of the school’s duty of care is the protection of children from abuse. The procedures followed 
are in accordance with all relevant legislation and take into account other appropriate practices and 
guidelines aimed at the protection of children. Our policy is available on the school network. The Head of 
Senior School is qualified to carry out Child Protection investigations, and all staff are required to update 
their knowledge and qualifications annually, via the AIS online program. 
 
Preparatory School 

In the Preparatory School student wellbeing is managed through a number of ways: 
 
A Peer Support program runs for 10 weeks across Terms 1 and 2: Year 6 students are prepared and 
guided into presenting lessons to their fellow students on a range of subjects aimed at establishing and 
managing their wellbeing.  
 
Fun Friends is a program for which is taught by each class teacher across Terms 3 and 4 on the back of the 
values learnt from Peer Support.  
Kids Matter is an initiative introduced in 2016 and continued through 2017. This program provides a 
mental health and wellbeing framework from Kindergarten to Year 6. 
A Chaplaincy program is also in place where students can seek out the Chaplain for comfort and the 
Chaplain offers her assistance. This is centred around our vegetable garden where students have a place 
to find a friend.  
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Buddy programs for both Kindergarten students and new enrolments are also in place. 
 

Student Behaviour Management 

Head Tutors have a wide responsibility for monitoring the behaviour of students. They have a time 
allocation equal to that of a Head of Faculty to allow this to happen. The system aims to ensure that 
students take responsibility for their own actions and reflect seriously on their behaviour at all times. The 
behaviour management system is based on the key principles of Safety, Effort, Respect and Self-
Responsibility; clear documentation of all inappropriate behaviour and the responses of staff to it, is 
essential and is carried out by classroom teachers and Tutors. Overall responsibility for behaviour 
management rests with the Head Tutors who answer to the HSS. The policy is printed in the Student 
Diary and on the school’s website.  The Head of Senior School is assisted by the General Duties Officer, 
who also helps oversee student behaviour in the playground during breaks in the school day. Teachers 
are also rostered to ensure that all areas of our extensive grounds are monitored. 
 

Reporting Complaints and Grievances 

Parents and students are encouraged to resolve issues in the following ways. They are openly welcomed 
to telephone, e-mail or make appointments with teachers, Tutors or with more senior staff if an issue 
arises which needs addressing. Following on from that, the Principal, the Head of Senior School and Head 
Tutors are readily available and accessible to assist in conflict resolution. In addition to this process, 
formal complaints are required to be in writing, addressed to the Principal. Staff refer parents and 
students to this process as needed. Procedural fairness is the basis for dealing with any complaint or 
grievance. After receiving the complaint or grievance a full and fair investigation is undertaken, Senior 
Management may discuss the findings, and the parents of students are reported back to. Equally, any 
staff complaints or grievances are to be made directly to the Principal in writing. Procedural fairness is 
then followed with the Principal or his delegate, who investigates the complaint or grievance. 
 
Staff have access to professional counsellors as part of an Employer Assistance program, provided by the 
school. There is also a formal policy in place regarding Sexual Harassment and this policy is easily 
accessible to staff on the school’s internal document drive. 
 
A formal complaint process was in place for students and Assessment issues. This was found in the 
Kinross Wolaroi Preliminary HSC and Higher School Certificate Policies and Procedures documents. The 
process was overseen by the Director of Studies. 
 
Any allegation of reportable conduct is reported immediately to the Principal and the guidelines provided 
in the Child Protection Policy and Procedures are followed. There are two qualified investigators (the 
Head of Senior School and the Preparatory School Learning Support Coordinator) in the school. 
 
These processes incorporate, as appropriate, principles of procedural fairness as detailed in the school’s 
Behaviour Management Policy. Follow-up of complaints and grievances involving other children is 
similarly dealt with in this policy.  
 
In the Preparatory School student well-being is managed through a number of ways.  
A Peer Support program runs for 10 weeks across Terms 1 and 2 where upon Year 6 students are 
prepare and guided into presenting lessons to their fellow students on a range of subjects aimed at 
establishing and managing their well-being.  

Fun Friends is a program for which is taught by each class teacher across Term 3 and 4 on the back of the 
values learnt from Peer Support.  
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A Chaplaincy program is also in place where students can seek out the teacher for comfort of the teacher 
offers her assistance. This is centred around our vegetable garden where students have a place to find a 
friend.  

Buddy programs for our Kindergarten students and new enrolments are also in place. 
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Section 10:  School-determined improvement targets - 2016 

 
 Smooth transition for the new Principal  

At the beginning of 2017 Dr Andrew Parry became the Principal of Kinross Wolaroi School. The 
KWS School Council, Senior Management Team and all staff worked hard to support Dr Parry as 
he “found his feet” at the school. A formal Commissioning Service was held early in Term 1 to 
mark his appointment. Dr Parry’s PA and the Head of Senior School, both of whom had extensive 
experience at the school, ensured that the Principal was made familiar with established routines, 
and the Business Manager was diligent in providing financial and other governance information 
and support. 
 

 Appointment of an agribusiness director to sit on SMT and to develop a school-wide program to benefit 
all stages of learning and all subject areas 
The Regional Engagement Enterprise (TREE) was established and a Director appointed at the 
beginning of 2017. During the year this program gained momentum: a project officer was also 
appointed, all academic subjects were involved in supporting the program and the inaugural Year  
10 internships took place in Term 4. This involved four students being placed with local industries 
to learn about and gain hands-on experience how primary production and its associated value-
adding enterprises operate. In 2018 TREE will develop even further, with a Farmers’ Market 
presence and a growth in the internship program. The TREE program is a very tangible 
demonstration of the school’s desire to be actively involved in our wider community. 
 

 Review and updating of all policies, procedures and compliance areas in order to ensure that we are 
operating at best-practice level and are able to meet all requirements of the Registration and 
Accreditation process in 2018 
This has been ongoing across both Preparatory and Senior School, in academic, finance, 
governance and wellbeing areas. There has been close liaison with NESA and other agencies, and 
a compliance platform has been established with CompliSpace, so that policy documents and 
procedures are always “live” and staff and parents have access to the current version of all 
documents, forms etc 
 

 Design and construction of a large, general purpose learning space to provide extra teaching rooms and 
the opportunity to carry out progressive upgrades to all other classroom buildings 
The designing of this building took place, preliminary surveying and ground preparation has 
occurred and it is expected that the building will be ready for use at the beginning of Term 2 
2018. Refurbishment of an existing building, likely to be the Anderson Centre, will begin 
immediately after that. 
 

 Further refinement of the marketing, enrolment and community engagement strategies 
The marketing team developed a strategic focus on improving pre-enrolment processes and in 
ensuring that those parents who were still at the “just looking” stage could easily meet with senior 
members of the school community, where relevant with staff in boarding. Around fifty meetings 
were held with the Head of Senior School or Director of Boarding and the majority of these 
resulted in enrolment procedures being begun. There were also a series of Meet the Principal 
functions for current and prospective school families, held in remote communities to make it 
easier for the families to attend. KWS Day, held in March, was a whole-school and community 
event and an outstanding success. 
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 Increased focus on school “tone” and on high-quality and committed learning by students and staff  
All staff have been diligent in supporting the Principal’s emphasis on school tone, uniform, 
respectful behaviour and personal effort. Recognition of effort is made at formal assemblies and 
every classroom has a focus on personal commitment to learning. KWS staff attend TPL in Sydney 
and other centres, as well as within the school during staff meetings, pupil-free days and 
designated TPL times at the beginning and end of school terms. 

 

School Determined Improvement Targets 2018 

 Draw up and establish a new KWS Strategic Directions 2019-2024 document  
 Complete the Registration and Accreditation process 
 Appoint two new key positions to Senior Management: a Head of Student Wellbeing K-12 and a 

Head of Teaching and Learning K-12 
 Undertake thorough review of Boarding structure and practice  
 Undertake thorough review of Wellbeing structure and practice  
 Launch an expanded Student International Exchange program 
 Following the successful launch of the Regional Engagement Enterprise in 2017 see this program 

embedded across the K-11 curriculum 
 In support of Teacher Professional Development and the desire to exercise innovative ‘best 

practice’, award the inaugural KWS Foundation Teacher Fellowship 
 Complete construction of a new classroom block and refurbish existing classrooms to bring them 

to best practice, contemporary learning space standards 
 

Co-curricular Overview  

The Co-curricular program has provided a diverse range of options for our students during 2017, with 
students of all ages offered a wide range of activities on a weekly basis. Cadet camps, Year 7 outdoor 
education camp, music camps, cattle, rowing and rugby camps and the volunteer service and work 
experience programs were all run successfully in 2017. Feedback from students, staff and parents on 
these activities was positive and confirmed that the programs were both engaging and relevant. There 
continues to be significant challenges in sourcing the full range of external staffing requirements and this 
will again be a focus area for 2018. 
Individual student achievements were outstanding in 2017 and many students reached CIS, State and 
National representation. The school’s representative results in 2017 Independent Schools Associations 
such as HICES, WAS, ACIES, ISA and CIS have been strong and confirm that pathways and opportunities 
exist for students to achieve elite levels in their chosen fields.  

Cadets 2017  

The KWSCU continues to be a very significant and important part of the Co-curricular program at the 
School. The Unit has had a successful year with all activities, both school and community, being strongly 
supported by staff and parents. In 2017 the Unit maintained the seven companies from the previous year 
and this facilitated the leadership training for our cadets at all levels. The organisation of Cadets into 
distinct ‘cells’, including Catering, Training, Operations and Administration again proved to be very 
successful and, as a result, the Cadet staff have been pleased with the high level of responsibility and 
authority with which the senior rank have been able to plan and prepare for 2018. The leadership 
pathway for those students wishing to continue through the ranks continues to provide a unique 
opportunity for leadership development. Macquarie Woods as a location for Bivouac continues to be a 
great success and the use of the school facilities provides more opportunities for Cadets to enhance their 
skills and prepare them for annual camp In April. This year two manuals were prepared for dissemination -
one for the Recruits and one for those in Leadership positions. They have been a successful adjunct to 
the program and a valuable source of information for both the parents and the cadets.  
 



 

Page 37 of 46 

 

 

Sport 2017 

Sport is compulsory for all students at Kinross Wolaroi School, with winter and summer programs being 
offered to students and staff. The extensive sporting program is delivered by teaching staff and a pool of 
external coaches.  
2017 saw the continuation of the strategy of attracting quality external coaches in many sports. External 
coaches provided valuable input to assist staff coaches across the full range of sport. The school has 
trialled a new MIC model in certain sports with the aim of upskilling teaching staff and providing more 
support to all coaching staff. The decision was made to include a full time Strength and Conditioning 
Coach to our staff to afford students every opportunity possible in realising their dreams. 
Our summer season saw many successful engagements by our students. The range of activities includes 
the traditional competitive sports as well as ‘participation’ activities, such as Aerobics, Squash and Social 
Tennis. Basketball had a successful season for both the boys and girls, with a greater number of 
participants than ever before, with over 180 players in both the boys’ and girls’ competitions. This is the 
second year of continual growth in numbers.  In Water Polo our School has been the driving force behind 
creating a local competition run out of the local Orange pool. This has already resulted in an improvement 
of the quality of Water Polo that is played by our students. One student, Sophie Hay-McKenzie, was 
selected in the NSW Under 18’s Girls’ water polo team. Rowing had another successful season with many 
teams receiving medals at the Schoolboy and Schoolgirl Heads of the River. The highlights at the National 
Championships were three silver medals in the Under 19 Women’s Coxless Pairs, the Under 17 School 
Girls Quad and in the Under 17 School Boys Quad. 
Our strong swimming tradition under Head Swimming Coach, Kim Taylor, continues with several 
swimmers qualifying for the State and National Age Championships. The KWS Swim Club sent eight 
swimmers to the 2017 Georgina Hope Australian Age Swimming Championships in Brisbane in May, a 
remarkable effort for those students to meet qualifying times. Individually Ollie McLaughlin received a 
gold and bronze medal at the NSW All Schools swimming in 100m and 50m backstroke. He has now been 
selected to represent NSW in the Pacific School Games in December.  Triathlon continued to thrive and 
we had a strong participation rate as well as some exceptional performances at the NSW All Schools 
Championships. Connor Whiteley qualified for the School Sport Australia Championships in two sports. 
He performed exceptionally receiving gold medal in the relay events in Cross Country and Triathlon and 
obtained his best individual result in Triathlon of 7th place. Cricket continues to grow in strength, with 
teams for both girls and boys. Two students, Charlie Greer and Fletcher Rose, were selected to play in the 
NSW Schoolboys cricket at the NSW Schoolboys Tournament in March, whilst Phoebe Litchfield and 
Mckenzie Carr were selected in the NSWCIS girls’ cricket team. Phoebe was also selected in the Emerging 
Player Program for 2017 with NSW Cricket. Two students achieved outstanding results in Equestrian. 
Sophia Redenbach at the Equestrian Australian Horse of the Year competition and Holly Gutterson at the 
Quarter Horse Nationals, with Holly receiving the National Championship title. 
 
The Winter Season is dominated by the Football codes, as well as Netball and Hockey with the majority 
of students being involved in these activities; successful seasons were had across all winter sports. This 
year the home and away competition continued for the second season, with these teams playing one 
another twice in the season. Next season will be the introduction of a pre-season competition involving 
schools from GPS, CAS and ISA. Donny Freeman was selected in the NSW Schoolboys Rugby side, where 
he performed very well at the National championships. The performance of our Football teams was very 
strong, especially the senior teams who compete in the local adult competitions.  
 
The Swimming, Athletics and Cross Country House Carnivals were very successful and student 
participation in these activities was outstanding. Students were able to compete in WAS, AICES, ISA, CIS 
meets in Swimming, Athletics and Cross Country later in the season and results in these meets showed 
the school’s strength in these areas. In Athletics, an outstanding individual performance by Dominique 
Holland who a gold medal at the NSW All Schools Athletics in the U17 Hammer throw. 
 

In the Preparatory School summer and winter sport options are available to all students from Years 3-6 
while K-2 are invited to participate in our Winter programme.  
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In winter our teams are involved in the local competitions same for our 12 years Rugby who compete3 in 
the IPSHA competition in Sydney.  

This year Triathlon was introduced as a summer sport with 35 students competing.  

In representative sport Hugh Payne (Year 4) won the State High Jump and will represent NSW at the 
Nationals in December.  

Competing in WAS, HICES Athletics, Swimming and Cross Country carnivals 38 of our students 
represented HICES at the Combined Independent Schools Carnival with 3 students representing at the 
state carnival. 

Performing Arts 2017 

Performing Arts at the School continue to provide opportunities for our students to excel in their chosen 
Co-curricular activity, with dedicated and talented staff ensuring a full range of activities.  
One of the highlights of the year was the Senior School musical ‘West Side Story’ which was staged at the 
Orange Theatre in July. This was a very challenging production, but the quality of performance and 
commitment of both staff and students was simply outstanding. Many observers described this as one of 
the finest productions in recent memory. The participation level was significant with over 80 students 
involved in all areas from cast, musical orchestra, staging and lights. We have immense support from the 
KWS school community with a number of parents and community members volunteering their time to help 
with costumes and props. We are looking ahead to planning for the 2018 musical ‘High School Musical’..  

During annual camp week, Music students were involved in a camp in the Blue Mountains and concluded 
their week with a performance at All Saints School in Bathurst. The camp was a wonderful opportunity for 
students to enhance their performance skills and to forge new relationships. Performance was also 
enhanced by regularly performing during Tuesday assemblies and school events as well as staging 
performance evenings including Drama Night, HSC recital evenings, and the Open Mic night. Other 
highlights of the year included our annual Camerata Concert, which showcased all of the students who 
participated in the Concerto Competition. The annual Performing Arts Festival ‘Baroque to Bernstein’ was 
held this year at the Orange Civic Theatre, receiving very positive feedback and support from the KWS 
community. We had many community members involved in the massed choir and orchestra for the opening 
of the program ‘Zadok the Priest’. A number of our students were selected to participate in the NSW 
Regional Youth Orchestra which is run through the regional conservatoriums. Sophie Hoskins-Murphy was 
chosen to lead this ensemble, which is a great honour. Students participated in a camp, and performed in 
various concerts around the state. Claudia Norton-Foley, Sophie Hoskins-Murphy and Hannah Solari attend 
the Australian Youth Orchestra National Music camp over the summer holidays, with Claudia being chosen 
to be part of the Chamber Orchestra. The students gained a great deal from this experience and were 
performing with world class conductors, and the best young musicians from around the country.  
In the Preparatory School Performing Arts continue to improve in the quality and number for students 
participating.  

Nine ensembles practised each week ranging from choirs, bands, string groups and other instrumental 
groups.  

One hundred and seventy students have individual lessons across piano, instrumental, singing and speech 
& drama each week.  

Our students perform at weekly assemblies plus feature events such as our Community Concert, 
Performing Arts Concert, Eisteddfods and end of year assemblies.  
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Cattle Team 2017  

Whilst there were significant changes made to the Cattle Co-curricular program, students still had 
opportunities for involvement with the Steer program allowing showings at several local shows. This 
program follows the ‘paddock to plate’ model utilising steers rather than stud cattle and plans are 
underway for participation in the Royal Easter Show for 2018. Future planning will also involve a cross 
faculty approach, with the vision of involving a large number of students in various co-curricular activities 
to support their academic endeavours. 
. 
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Section 11:  Initiatives promoting respect and responsibility 

Kinross Wolaroi School wants all students to recognise that they are valued and integral parts of the school 
community, with parents and staff providing the care and support that engender self-esteem, mutual 
respect and responsibility.  

In 2017 the school undertook a number of activities designed to promote respect for the individual and 
society, as well as a responsibility towards others in the community. These initiatives included Community 
Service for Years 9 and 10; Work Experience for Year 11; whole school gift-giving to Wontama, a 
retirement village where students purchased gifts for those elderly residents who would otherwise have 
been alone at Christmas and not receiving gifts. Values education takes place across the curriculum but 
especially within the Religious Education program where a unit on Respect and Responsibility is taught. 
The Year 9 Rite Journey program continues to be a major focus of and tangible benefit to student self-
respect and personal responsibility.  

There has been an explicit focus in 2017 on the responsible and respectful use of technology, especially in 
relation to Social Media. This was carried out via the Tutor system as well as in individual PDHPE, 
Commerce and Rite Journey sessions. In July of 2017, Susan McLean spoke to all students K – 12, and to 
staff and parents about the legal, social and self-esteem ramifications of online harassment and/or the 
appropriate use of text messaging, social media sites and messaging apps. This issue is an ongoing one for 
schools and will continue to be a focus in future years. 

Fundraising was very much student-driven in 2017. They chose the priorities and the forms that events 
took, and they carried out the major part of organisation, publicity and management for these events. Senior 
students were heavily involved in the Cancer Council’s Shave for a Cure early in the year, and a considerable 
sum of money was raised for this cause. CamKids, raising funds for a school in Cambodia, was student-
initiated and driven; it is planned that this charity support should continue from previous years so that a 
whole year group in the Cambodian school can go through to finish high school. At the end of 2016, and 
again in 2017, senior students travelled to Cambodia to see first-hand what the funds achieve and to assist 
with teaching English, constructing garden beds and helping with meal preparation. Riding for the Disabled 
was supported by students who assisted with disabled young people. There was a concerted push for blood 
donations (these were led by Year 11 and 12 Biology students) and boarding students actively participated 
in the Red Shield appeal. An ongoing exchange and interaction program with Amity College, a Muslim 
school in Sydney, has also led to a widening of student perspectives and an increase in respect for those of 
other faiths. 
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Section 12: Parent, student and teacher satisfaction  

Kinross Wolaroi is committed to listening to the views and expectations from key stakeholders and 
commissions independent surveys to provide performance feedback on a wide range of related education 
topics. 
 
The feedback from these surveys greatly assists the school with its operational and strategic planning and 
its determination to continually improve the value proposition and educational experience offered to the 
students. 
 
In 2017, 213 parents and 246 students from Years 7 and 12 participated in surveys and provided views 
on such areas as academic performance, student wellbeing, Christian life, co-curricular non sport, co-
curricular sport, boarding, communications, reputation and facilities. 

Parent satisfaction 

Kinross Wolaroi has an active Parents and Friends group who meet regularly and who offer a forum for 
discussion. The Principal and the Head of the Preparatory School also attend these meetings, thereby 
allowing for a direct avenue of communication. In addition, both the Principal and Head of the 
Preparatory School have an ‘open door policy’ which welcomes discussion and parent involvement; the 
school also provides parents with ample times throughout the year to make appointments and have 
interviews with all staff. The office of the Head of Senior School is located at the main entrance to the 
administration section of the school; this, too, allows for a direct and personal contact by parents with 
senior staff. 
 
Prep School forums and Secondary School information days and orientation days are also avenues for 
parents to express their satisfaction with the school and its policies. Forums are also held with our 
Boarder parents, allowing them another avenue to express concern or satisfaction.  
 

Student satisfaction 

Student satisfaction at Kinross Wolaroi can be gauged in a number of ways. Increased enrolments, the 
overwhelming participation in non-mandatory co-curricular activities such as debating, public speaking, 
drama, musicals and additional sport teams, to name a few, as well as having opportunities to assist in the 
review of camps, would all indicate widespread student satisfaction. Students, both day and boarding, 
also have the opportunities to voice their satisfaction or otherwise through various student leadership 
bodies, including the newly established SRC, and they are encouraged to do so. Staff/student rapport is 
strong, another indicator for student satisfaction. 
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Year 12 Parents 

A selection of the Year 12 parent top level findings are detailed below, ranked in order of the importance 
parents placed on reasons for choosing a school for their child. 

In relation to the top five areas parents noted as most important, expectations met/exceeded are: 

 78% of parents’ expectations were met or exceeded in relation to the quality of teaching  
 77% of parents’ expectations were met or exceeded in relation to the focus on student wellbeing 
 84% of parents’ expectations were met or exceeded in relation to the School’s values 
 77% of parents’ expectations were met or exceeded in relation to the academic standards 
 87% of parents’ expectations were met or exceeded in relation to a balanced challenging 

education 

 

 

 

Year 12 Students 

A selection of the Year 12 student top level findings are detailed below; ranked in order of the 
importance parents placed on reasons for choosing a school. 

In relation to the top five areas parents noted as most important, expectations met/exceeded are: 

 83% of students’ expectations were met or exceeded in relation to the quality of teaching 
 75% of students’ expectations were met or exceeded in relation to the focus on student wellbeing 
 83% of students’ expectations were met or exceeded in relation to the School’s values 
 88% of students’ expectations were met or exceeded in relation to academic standards 
 92% of students’ expectations were met or exceeded in relation to a balanced challenging 

education 
 

78% 77%
84%

77%
87% 91%
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Percent Expectations Met/Exceeded

2017 KWS Yr 12 Parents - Expectations Met/Exceeded - Top 10 (n=116)
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Parents and students were asked to provide open responses to the most valued aspects of Kinross Wolaroi School. 
The most frequently nominated aspects are:      

    

 

 

Parent quotes on what they value about Kinross Wolaroi School: 

We have 2 children at KWS,  it was a hard decision to send our kids to board, emotionally, physically and 
financially. I feel our decision was a good one. Our home is isolated and our children had  limited access to 
academic, sporting and co curricular activities.  - now they are at their doorstop. 

The feeling that my children are receiving the best available teaching and school leadership in Orange, that a 
healthy lifestyle is supported by the school with compulsory sport, that the school is remaining innovative, 
through programs like TREE. 

I feel my children are being well educated and presented with many opportunities (often too many to fit into the 
schedule unfortunately). What I really value and what I share with people outside of the school is that my 
children are in an environment where learning/doing well is encouraged and considered "cool". 

The sense of community and my kids’ place in the community. 

Good grounding it has provided my son - academically, co-curricular and personal development - leadership 
development / Opportunities to engage with other parents and families through sport activities, P and F 
activities. 

I value that the school has high standards and expectations. I know that if I do have an issue that requires 
addressing, I feel comfortable to bring it to the attention of the school and it will be dealt with efficiently. 

83%
75%

83% 88% 92%
84%

94%
86%

98% 92%

Quality of
teaching

Focus on
student

wellbeing,
providing a
safe and
caring

environment

The School’s 
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challenging
education

Range of
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subjects

Facilities and
resources
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Location Co-curricular
Program

Percent Expectations Met/Exceeded

2017 KWS Yr 12 Students - Expectations Met/Exceeded - Top 10 (n=129)

2017 KWS Year 7 Parents 2017 KWS Year 7 Students

Sense of community Friendships with other students

Wide range of opportunities Co-curricular Sports Program

High caliber and respectable students Academic curriculum

Motivated, professional, supportive staff A high quality, balanced education

An excellent, well balanced education Very good facilities & resources

2017 KWS Year 12 Parents 2017 KWS Year 12 Students

Quality of education Friendships made

KWS families Wide range of opportunities

Friendships made Pride in attending the School

Dedicated teaching staff Quality of education

Child's personal development Sporting opportunities
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How it has supported and encouraged my daughter to be the best she can be. KWS community and teachers 
have guided her and treated her each step of the way as a valued individual concentrating heavily on her 
positives and that has helped to shape her into a strong and confident woman that will be confident to take on 
anything she wishes to do. That I feel is priceless.  

KWS has supported and enhanced our daughter's well-being and self-confidence, I believe that they have 
developed strong moral and social values, and feel valued by their friends and peers. / I have been impressed 
with the level of respect and support between both the males and females within the co-ed setting, and believe 
that this has been beneficial to my daughter's overall development and personal growth.  

Produced students that have an excellent foundation for future studies. My kids have left the school as 
confident, well-rounded and resilient young adults prepared for the next phase of life. They developed strong 
friendships that they still maintain. They all feel proud of the school and having been associated with it. 

The opportunities provided to my children to follow their interests and passions and to excel. / The support the 
school demonstrates for the whole family. / The high expectations and standards that the school expects 
students to reach and supports them to do so. / A caring world view that teaches students their place in the 
world and their responsibility to others and to their world.  

Student quotes on what they value about Kinross Wolaroi School: 

I enjoy going to a great school where I get a good education and succeed in life. I like how the teachers get to 
know everything about all their students. 

The nice students and teachers. 

The sport and educational chances. 

I value most the pride and wonderful school community which is making me a better person for the future.  

Sporting activities and my academic success. 

My learning and my friendships. 

I value boarding as a great aspect of KWS; also Sports is one of my great associations with KWS. 

The friends I have made, the school is a welcoming school, great facilities. 

I have had great experiences at KWS. It has provided me with the opportunity to reach my academic potential. I 
have had the best possible last 2 years of high school at the best possible school. 

The opportunities that it has given me to be able to meet new people and make valuable connections for life. 

I value the growth I've experienced as a person due to my association with the school.  

The teachers at Kinross are some of the most brilliant people I'm sure I will ever meet. Their support and care of 
myself and others is outstanding and they should all be applauded for their hard work and dedication! 

Sense of connection and communication, freedom and relaxed way of life, opportunities. 

The academic staff and their dedication to excellence and personal achievements. In all of my subjects, the 
teachers are erudite, passionate and well-trained, striving to get the most out of each student, and 
understanding that each individual has their own expectations and potentials. 

I love the life skills and encouragement the school has given me in order to achieve my best, as well as progress 
into life after school confidently.  

My personal development in academic areas and the support the school has provided. 

The boarding at Kinross has given me many friendships that I will always cherish. 
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Teacher satisfaction 

High staff retention rates, comments from reviews of the school’s operation, participation in staff 
meetings and voluntary participation in numerous school-related activities indicate a strong sense of 
satisfaction among the teachers at Kinross Wolaroi. Staff involvement in out-of-class activities such as 
excursions, overnight camps and within the co-curricular program is further evidence of a committed and 
willing staff, eager to assist in all student-related activities. Staff are also provided with opportunities to 
express their satisfaction through the Performance Development process. As with the students, there is a 
strong staff/student rapport, which again is an indicator of teacher satisfaction. 
 
Although there was a very low level of staff departures in 2017, formal teacher exit interviews occurred. 
For the most part, staff departures are for reasons of professional promotion in other schools or for 
retirement. Interviews take place during the year between the Director of Staff Development and 
teachers new to the school to ensure that the needs of young or less experienced teachers are being met. 
The Leadership Program, introduced in 2015, gave 15 more staff in 2017 the opportunity to develop 
their own insights and skills in the qualities of excellent educational leaders. Satisfaction levels amongst 
these teachers were particularly high and the school now has thirty teachers who have completed this 
course. 
 
Kinross Wolaroi School is a not-for-profit entity, but adheres to contemporary commercial business 
practices to ensure that finances are managed in an effective and efficient manner. The accounts of the 
School are subject to an annual audit by a registered audit organisation. The charts below show the 
sources of income gained during the 2017 calendar year and the areas of expenditure. 
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Expenditure 2017 (Financial Statements) 2017 Graph

Salaries, allowances and related expenses 22,195,391$                                       62.57%

Non-salary expenses 9,972,276$                                          28.11%

Capital expenditure 3,303,263$                                          9.31%

35,470,930$                                       

Income

Fees and private income 24,190,479$                                       69.39%

State recurrent grants 2,405,096$                                          6.90%

Commonwealth recurrent grants 7,873,024$                                          22.58%

Government capital grants -$                                                      0.00%

Other capital income 391,525$                                             1.12%

34,860,124$                                       


